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YOUTH LEADERSHIP!

NKnow t he Fact so

Learn a new skilll public speaking, dat:
collection, media advocacy.

Build your resume!

Create the world you want your children to live
In!



EVERYONE REACTS DIFFERENTLY
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CHRONIC USE

Teens who use between 1020 times a day.

They will openly admit they need It.

They have a schedule of use.

They wi | | use when nervous, anxi

There use has interfered with school, work, family and
relationships.
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AT THE FEDERAL LEVEL
POT REMAINS SCHEDULE (1

Figure 107. Current State-Approved Marijuana Status, August 2017.

Current Status

State-Approved Personal Use and Medical

. @ I state-Approved Decriminalization

e I State-Approved Medical

HI ’ . State-Approved CBD Medical

State-Approved Decriminalization and Medical

F777 State-Approved Decriminalization and CBD Medical

None 6
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THINGS THAT HAVE NOT CHANGE |

CALIFORNIA!

No marijuana use either medical or noredical
allowed on school property. (including the bus!)

Employers can still drug test and terminate an
employee that fails a mandatory drug screen.

No public consumption allowed!

No consumption allowed while driving or in vehicles.



EMPLOYMENT AND PROP 64

Drug FreeWork Place:

Prop. 64 also states that employers remain free to test workers for
marijuana use before hiring them, or at any point during their
careers. And If workers test positive, the law says companies can
choose to letthemgbeven | f t heredos no I nd
actually high on the job

The majority of states with medical marijuana laws, however, do not specifically
address the employment context. In these states, employees typically are not
protected from being terminated for legal medical marijuana use. Courts in California,
Colorado, Oregon, and Washington have upheld an employer’s nght to terminate a
current employee who tests positive for marijuana, even when the employee had a
valid prescription and only used marijuana while off duty. In arriving at this decision,

many state courts relied on the fact that marijuana is still illegal under federal law.
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POT TODAY IS MUCH MORE POTEN

Cross breeding

Improved gardening techniques
Genetic modification

Extraction methods

Consumption methods (edibles, vapi

10



CONCENTRATESNAX, BUTANE HASH OIL, EDIBLES
(BUD CONTAINING 26% THC, CONCENTRATES MAY CONTAIN 3%%)
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EXTRACTION PROCESS
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